Melbourn Village College
The Moor
Melbourn
Royston
SG8 6EF

Tel: 01763 223400
Email: kdoyle@melbournvc.org
Website: www.melbournvc.org
Principal: Mr Simon Holmes

Assistant Principal
Leadership Scale: 12 - 16
Start Date: September, or Easter 2020
We are a successful 11-16 school with a strong community feel. Our size enables all students to flourish within
a supportive environment, where each feels valued and empowered. Strong academic performance is
accompanied with a strong commitment to extra-curricular provision, with students encouraged to continue
their learning outside the classroom.
Our most recent OFSTED Inspection in September 2017 confirmed that we are a ‘good’ school which “has
continued to improve the quality of education in the school” since our previous ‘Good’ judgement in May
2013. We are committed to improving what we do and aim to be outstanding by the time of our next
Inspection. Being a part of the Cam Academy Trust and sharing expertise between schools are two examples
of how we intend to achieve this.
Due to school expansion, we are seeking to appoint an outstanding and inspirational leader to lead on Pastoral
Support, including Mental Health, Safeguarding and Guidance. Exact roles and responsibilities will be agreed
with the successful candidate who will have a proven track record of leadership and the ability to create and
deliver strategy, alongside strong values, administrative ability and professional ambition.
For further details, an application form, and to apply, please visit our website www.melbournvc.org
To apply for this position please forward your completed application form along with a covering letter
detailing how you meet the requirements of the Job Specification to Mrs K Doyle, Principal’s PA, via post or
email on kdoyle@melbournvc.org by midday on Thursday 23rd January 2020. Please note that we do not
accept CV’s.

Melbourn Village College is an Equal Opportunities Employer and welcomes applications from all.
Melbourn Village College is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. This position is
classed as regulated activity and an enhanced DBS check will be required.

